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 Priority 4                                                           

Priority 4:         Indicator:                Target: 

Our Council – Inclusive                                 % Employee Attendance                                                1%  
and Adaptable                                                Improvement Rate  
                                                                          (Teachers and Local Government) 

 

What does the data say? 

The results for 2024/25 show that performance decreased 

6.2% from the previous year and the target was not met 

The attendance improvement rate has decreased 

compared to last year, this is due to an increase in sickness 

absence in particular the local government employee 

workforce.  Work continues to support employees to 

maintain their health and wellbeing at work through 

application of the Supporting Employee Wellbeing policy 

and promotion of a range of employee supports and 

benefits. 
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