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 Priority 4                                                             
 

Objective 4:      Indicator:              Target: 

Our Council                                                          Percentage of Council employees               75%  
-Inclusive and Adaptable              satisfied with WDC as a place to 
      work 
 

 

What does the data say? 

The results for 2023/24 show that performance decreased 

22% compared to the previous year and that the target 

was not met.  

Performance has declined over the last two years, it was 

anticipated that the budget deficit and the implications this 

meant for service delivery would have an impact on the 

workforce moral. A communication plan has been put in 

place to ensure employees are kept informed of budget 

outcomes and to ensure they are aware of the wellbeing 

supports that are available to them.  
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